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Equity, Diversity and Inclusion
Our Commitment Continues

Dear UAHS,

This past year affected the way we live and work in ways 
we could never have imagined. People across the nation 
worked together to face a pandemic and to stand against 
racism. As we navigate new ways of learning, discovering, 
and serving, building a more equitable, inclusive, and 
belonging environment is a responsibility UAHS EDI 
is honored to share with all members of the UAHS 
community. 

UAHS members have made a concerted effort to keep 
equity, diversity, and inclusion at the heart of their 
work, especially in the face of adversity, in the context 
of furloughs, remote work, and increased student and 
partner needs. We remained committed to growing and 
developing our health professions workforce, advocating 
for our students, faculty, staff, and patients, and embracing 
our differences. 

We are grateful for the resources and support 
contributed by the Arizona Telemedicine Program 

and BioCommunications, which made possible the 
transitioning of our programming to rich and accessible 
virtual platforms. 

A valuable increase in student enrollment in all of our 
structured programs was made possible by the generous 
support of the Arizona AHECs. 

UAHS EDI efforts are continuously evolving to 
effectively serve our health sciences colleges and 
partner communities. We will continue to promote 
and support everyone’s efforts towards advancing a 
climate that fosters equity, diversity, inclusion, respect, 
professionalism, and psychological safety. A climate 
in which every member of our UAHS campus is heard, 
respected, and valued. 
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Thank you!
A special “Thank You” to the Office of Equity, Diversity 
and Inclusion staff both past and present for all of their 
contributions. We appreciate your dedication to our 
mission and for those who have moved on, we wish you 
well in your future endeavors. 
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A message from the Senior Vice President 
for Health Sciences 

MICHAEL D. DAKE, MD 
Senior Vice President  
University of Arizona  
Health Sciences 

Over the course of the COVID-19 pandemic, one of the 
more concerning revelations has been that historically 
underserved communities in our country continue 
to experience significant health disparities. When 
adjusted for age differences across the population, 
COVID-19 mortality rates have been disproportionately 
high for people who identify as Hispanic, Black or 
Native American.

At the University of Arizona Health Sciences, through 
the work of the Office of Equity, Diversity and Inclusion 
and their efforts with our colleges and centers, we are 
sharpening our focus on promoting health equity and 
addressing the needs of underserved communities. By 
increasing the diversity of the health care workforce, 
improving the cultural proficiency of health care providers 
and programs, and increasing the amount of research that 
addresses social determinants of health and demographic 
variables, the health care profession can close the gaps in 
health equity that are still with us.

In a sense, many of the health equity problems we 
face in society can best be addressed by starting at 
the beginning of the inequity cycle – by increasing 
the diversity of the health professions workforce and 
improving the awareness of equity, diversity, and inclusion 
among current providers. At the University of Arizona 
Health Sciences, we seek to achieve these goals by 
identifying, supporting, and preparing students who 
come from underrepresented groups to enter the health 
care professions, and by creating training opportunities 
for health care professionals to acknowledge their own 
biases, while also gaining an appreciation of how a 
patient’s identity, experiences and relationships with the 
world can affect their health.

Over the years, we have launched programs for students 
in middle school and high school, as well as a college 
transition program and an undergraduate research 
program at Health Sciences. In addition, learning services 
and mental health services are available to students and 
faculty. Other programs expand educational and research 
opportunities to address the needs of disadvantaged 
communities and promote health equity. These include 
the Graduate Medical Education Health Disparities 
Track, Medical Spanish Bilingual Training, Rural Health 
Professions Programs, Commitment to Underserved 
People Program, Global Health in Low- and Middle-
Income Countries, and collaborations with the Arizona 
Area Health Education Centers and the Center for 
Rural Health.

In all these ways and others led and supported by the 
Office of Equity, Diversity and Inclusion, the University of 
Arizona Health Sciences remains committed to creating a 
diverse and inclusive center of health sciences excellence 
that will make lasting contributions to a society where 
gaps in health and wellness continuously get smaller, and 
where every patient can receive the care, they need.
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Health Sciences Equity, Diversity and 
Inclusion Outreach & Recruitment
During the 2020-2021 academic year, due to COVID-19, the UArizona Health Sciences | Office of Equity, Diversity and 
Inclusion Outreach and Recruitment Sr. Program Coordinator, Alma Aguirre, and Director, Alejandra Zapien-Hidalgo, MD, 
MPH reached out VIRTUALLY to 9,000+ high school students and undergraduate students. 

The team participated in health professions fairs and coordinated with several high schools (Phoenix, Willcox, Benson, 
Chandler, Sahuarita, Pueblo, Bioscience, Trevor, Tucson) virtually during their Math and Sciences classes. In addition, 
two virtual Health Professions Careers were provided to students from high schools, community colleges, and 
undergraduate and non-traditional students to guide them towards their health educational pathway.

The team participated in the following career college fairs, conferences and events:

■ Pre-Health Welcome Back to School Open House

■ 2020 Virtual Traditional Blessing
(incoming UAHS students)

■ 2020 Virtual Health Professions Fair (Fall Semester)

■ 2021 Virtual Community Health Professions Fairs
(Spring Semester)

■ 2020 Livestreamed | Virtual UAHS | Office of Equity,
Diversity & Inclusion Blessing of the Ofrenda (Altar)
“Dia de Los Muertos” Day of the Dead Celebration

■ 2020 Livestreamed | Virtual UAHS | Office of Equity,
Diversity & Inclusion Honoring Veterans Day
“Raising of the Flag Blessing Ceremony”

■ 2020 Trio Upward Bound | Arizona Western College

■ 2020 Walden Grove High School Leadership
Conference

■ 2020 Wise (Women in Science and Engineering)
Panel Series (Med-Start and Bridge Presentation)

■ 2020 Trevor Browne High School
(Med-Start Presentation)

■ 2021 Livestreamed & Virtual Traditional Honoring
Blessing (graduating UAHS students)

■ 2021 Willcox High School (Med-Start Presentation)

■ 2021 Pueblo High School (Med-Start Presentation)

The Outreach team consists 
of eight staff members,
Providing guidance and support including attending outreach planning 
meetings and events.

Alma Aguirre, BS

Valeria Campuzano

Maria Hernandez, BS 

Lydia Kennedy, M.Ed

Jeff Mace, BS

Tiffany Sorrell, PhD

Eliza Yellow Bird, PhD

Alejandra Zapien-Hidalgo, MD, MPH
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The Med-Start Health Careers 
Program is an academic enrichment 
and health careers exploration 
program offered in partnership 
with the Arizona Area Health 
Education Centers (AZ-AHEC) and 
The University of Arizona Health 
Sciences, Office of Equity, Diversity 
and Inclusion (UAHS-OEDI). Since 
1969, Med-Start has attracted 
and prepared high school juniors 
from rural, border, tribal, and other 
educationally and economically 
disadvantaged communities for 
higher education. Med-Start supports 
high school juniors by preparing them 
for their future careers in the health 
professions. The Med-Start program 
promotes an inclusive environment 
with minority populations, including 
the tribal nations of Arizona.

Due to COVID-19, Med-Start continued 
in a virtual format for its 52nd year. 
Students were enrolled into online 
college-level courses including English, 
Chemistry, Math and College 101, while 
having the opportunity to partake in 
virtual activities that promote college 
success, including an LGBTQ+ Health 
Equity series. Med-Start students 
also participated in virtual health 
career lectures, interactive virtual 
tours in academic institutions and 
healthcare facilities, and a Zoom 
academic conference, and facilitated 
AHEC research presentations online. 
An important goal of Med-Start is 
to expand the “health professions” 
pipeline of diverse and culturally 
competent students by encouraging 
Arizona, rural, and tribal nation high 
school students to pursue higher 
education. These students are 
from economically or educationally 
disadvantaged backgrounds, as well 
as under-represented disadvantaged 
populations.

Applicants were recruited virtually 
from communities across Arizona 

and surrounding tribal nations in 
collaboration with: Arizona Area 
Health Education Centers (AZ-AHEC), 
Eastern Area Health Education Center 
(EAHEC), Northern Area Health 
Education Center (NAHEC), Central 
Arizona Area Health Education 
Center (CAAHEC), Southeastern Area 
Health Education Center (SEAHEC), 
Western Area Health Education 
Center (WAHEC), University of 
Arizona-Early Outreach, UArizona 
Talent Search-Upward Bound, Bio 
Science Technology School, Pueblo 
High School, Willcox High School, 
Walden Grove High School, UAHS 
EDI Health Professions Career Fairs, 
Trevor Browne High School, and WISE 
(Women in Science and Engineering) 
Panel Series. In addition, letters with 
brochures and flyers were mailed 
to Arizona high school counselors, 
science, and math teachers. 

Arizona high school juniors that 
reside in rural areas and surrounding 
tribal nations were invited to apply 
for the Med-Start Health Careers 
Program. A selection committee that 
includes the AHEC representatives 
from all five regions reviewed and 
ranked the applications, selecting 
students who demonstrated interest 
in pursuing a health career, top 
academic performance, student 
leadership experience, and 
community involvement. 

We received 277 online applications. 
Following a comprehensive review 
and rubric selection process by 
UAHS-EDI and AHEC representatives, 
60 students were selected, 
60 students were enrolled, and 
55 students completed the program. 
45 students were funded by the 
AZ-AHEC grant and 10 students 
received stipends from the HRSA 
AZ-HOPE grant. All 55 students were 
provided a tech assessment survey 
and were offered the opportunity to 

MED-START HEALTH CAREERS SUMMER PROGRAM

44
FEMALE

11
MALE

55
STUDENTS 

PARTICIPATED

60%

Latinx/Hispanic 
of all races

15%

American Indian/
Native American/ 

Alaska Native

15%

YES

62
NO

DID YOU SPEND THE MAJORITY 
OF YOUR LIFE BEFORE AGE 18 IN A 

RURAL AREA?
| UNSURE24% 

FROM DISADVANTAGED 
BACKGROUNDS

62% 38%YES NO
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Med StartMED-START HEALTH CAREERS SUMMER PROGRAM

check out a laptop, hotspot with wi-fi 
subscription and pen pads to provide 
digital inclusivity. 

On July 14, 2021, the Med-Start 
students presented their English and 
Chemistry projects at the Academic 
Conference. The UAHS-OEDI Med-
Start staff consisted of 6 counselors, 
a Sr. Program Coordinator, and the Sr. 
Director. Staff members completed 
an intensive week of online training- 
CPR/AED/FA, UArizona minor policy, 
leadership skills, mentoring, coaching, 
team building, and professionalism- 
to prepare for the program. 

The UAHS-OEDI’s Senior Director 
provided team-building activities, 
leadership skills and mentor-mentee 
training from the National Research 
Mentoring Network (NRMN). The 

Senior Director also provided 
professionalism training to the 
Med-Start staff and counselors. The 
team-building activities began on 
June 1st with the counselor-training 
week. The goal of team building is 
to create connections, boost open 
communication, and alignment 
and encourage collaboration and 
teamwork. 

Med-Start promotes team and 
relationship building for students 
and staff. The staff and counselors 
learned about program expectations, 
communication, and inspiration 
methods. In a “Group Promise-
Commitment to the Team,” the 
counselors and staff participated in 
a discussion about responsibilities, 
respect, and safety. The counselors 
wrote a mission statement 

incorporating a promise to instill a 
positive climate within the virtual 
program. 

At the end of six weeks, all 55 
students completed Med-Start with 
a strong academic foundation for 
college success, responsibility, 
professionalism, mentoring and 
health professions career awareness. 
Additionally, the Med-Start students 
acquired online knowledge of virtual 
platforms, college course work and 
how to balance a busy schedule. 
They understand the importance of 
a team, time management, utilizing 
resources, and how to network and 
budget. The overall rating of the 
entire online experience indicated 
that 89% of students rated Med-Start 
2021 above average or excellent.

■ "Depression" by Ezdna Cazares, Jennifer Manzo, Yessli Rodriguez, and
Rahul Vedantham

■ "Mental Effects of Coal Mining" by Briana Duran, Parker Hubbell, Leia
Kalk, and Christian Mendez

■ "Addressing Pertinent Controversial Issues" by Erika Braun, Rosy Flores,
Aditya Kamalabhavanam, and Unnati Tripathi

■ "Minorities in Healthcare" by Tiana Adams Perry, Patricia Atieno, Karen 
Nguyen, and Katie Rodriquez

■ "How Do Medical Adversities Affect Mental Health?" by Abraham
Gutierrez, Inchara Kumar, Madison Walker, and Paul Fuentes

■ "Different Minds: The Effects Of Mental Illness" by Chazlyn Curley, Paris
Perry, Frida Salcido, Romina Campuzano

■ "New Findings" by Gracee Curley, Loretta Tran, Juliana Miranda, and 
Aleynad Jimenez

■ "An Evaluation of the Processes and Topics of Project 1 and 2" by Aliyah 
Barnard, Marenda Li, Dominique Martinez, and Kaytlynn De La Ossa

■ "Coping with Mental Illness" by Arany Clark, Molly Armstrong, and Ella
Delaossa

An excerpt from the mission statement that reflects this 2021 commitment : 

“We will advocate for and promote health equity by encouraging higher education for future 
wildcat leaders and healthcare leaders by connecting them to resources, fostering long-term 
relationships, supporting an academic sustainability and providing networking opportunities.”
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MED-START HEALTH CAREERS SUMMER PROGRAM

ASHELY DIAZ 
KOFA HIGH SCHOOL SOMERTON, 
ARIZONA

Med-start 
has impacted 
me to further 
my career in 
the medical 
field. It has 
taught me 
the different 
specialties 

that are available and given me the 
resources that we need. Med-start 
has been so helpful and a wonderful 
learning experience for me and 
being able to meet other student 
from different schools. To wonderful 
counselors, staff and teachers thank 
you for everything. Coming from a 
Hispanic culture and first generation 
graduate I’m so grateful to live this 
experience and know that I want to 
help others and be an Orthopedic 
Surgeon someday. Thank you for 
making this program available.

ABRAHAM GUTIERREZ 
SAN LUIS HIGH SCHOOL 
SAN LUIS, ARIZONA

Since 4th 
grade I’ve 
known that 
I want to 
pursue a 
career in 
the health 
and medical 
field. When 

I was first introduced to Med-Start, I 
immediately knew that I needed to 
apply if I wanted to have a head start 
on my education in the health care field, 
but to further grow my interest in it as 
well. Dr. Alejandra Zapien was a guest 
speaker at one of my Upward Bound 
Zoom meetings and she explained to 
us that Med-Start is a summer program 
where juniors take college courses 
and at the end of the program, they 
receive college credits. So, I applied 
and surprisingly, I was accepted. Over 
these past few weeks, I have had the 
chance to experience a small portion 
of university life. I have also had the 
opportunity to make connections with 
both my counselor and classmates. With 
the virtual tours and presentations of 
other schools, Med-Start expanded my 
options for health career opportunities. 
This program really opened my eyes 
and helped me realize what’s ahead 
of me in life. I’m forever grateful for this 
experience Alma coordinated for us 
and all the counselors along with my 
professors.

PARKER HUBBELL 
COCONINO HIGH SCHOOL 
FLAGSTAFF, ARIZONA

Med-Start 
was the 
shinning 
excitement 
of the 
summer that 
I will always 
cherish. The 
memories 

and moments we shared during the 
six weeks program will be in the back 
of my mind forever. Even though the 
program had to be remote this year, 
I will uphold the guidance that the 
counselors taught me, the wisdom the 
teacher and lecturers have conveyed, 
and the bright spirit and wonder of 
the head coordinator, Alma Aguirre, I 
have learned the significance of time 
management, studying, mental health, 
budgeting and how to balance work. I 
thank the teachers for giving their time 
to teach us. I thank the counselors for 
their understanding and guidance. 
This summer program gave me the 
preparation and perspective of the 
college experience, and I thank all 
of the staff members, counselors, 
teachers and Alma.

SUHELA ANIKA 
PARAGON SCIENCE ACADEMY 
LAVEEN, ARIZONA

Med-Start 
gave me 
benefits and 
opportunities 
that I 
would’ve 
probably 
never had 
without it. I 

always wanted to learn more about 
different careers in the medical field 
and the types of sciences there were, 
but didn’t really have any resources 
to help me do that. With medstart, I 
was able to talk to so many different 
people of different health science 
backgrounds and that really helped 
me get a better understanding of 
what was out there. We even get 
college credit for our classes, which 
became much more manageable 
once I actually started the program. 
In addition, we also got to learn about 
and adopt all sorts of skills, from 
budgeting to suturing! And the best 
part, I was able to join a community of 
counselors and students who are all 
so warm and welcoming. 

AHEC CONFERENCE

During the second week of the program, the Med-Start 
students met with regional Arizona Area Health Education 
Centers (AZ-AHEC) representatives including, Lupita 
Gonzalez and Brenda Sanchez, (SEAHEC); John Quintana, 
(NAHEC); Amanda Aguirre and Joenna Ezroj (WAHEC); 
Jean Campbell, (EAHEC); and Ana Rossetti (CAAHEC).

Over the course of six weeks, the students virtually 
collaborated with each other and their AHEC 
representatives to develop their community health 
projects. On July 16th, the students successfully presented 
their regional AHEC Research projects virtually.

EAHEC - The Effect of COVID-19 on Teen Mental Health

SEAHEC – Migration and Health

NAHEC – The Effects of Mining in Northern Arizona

WAHEC – The Effects of COVID-19 in Yuma County

CAAHEC – Social Media Campaign for COVID-19 
Vaccine Hesitancy 

Many Med-Start students will continue to collaborate 
with their Arizona AHEC region on their research 
projects in effort to reduce health disparities within 
their communities. The UAHS-OEDI will host a regular 

scheduled meeting twice a year with all the Med-Start 
students and counselors. We will provide support, 
mentoring and guidance. In collaboration with the AHEC 
regions, the Med-Students students will schedule a 
presentation in their school and community to focus 
on including the progress of their involvement in their 
research projects. Students will also present on their Med-
Start experiences to their high schools and assist in the 
recruitment of new applicants.

At the end of six weeks, all 55 students completed 
Med-Start with a strong academic foundation for college 
success, responsibility, professionalism, mentoring and 
health professions career awareness. Additionally, the 
Med-Start students acquired online knowledge of virtual 
platforms, college course work and balanced a busy 
schedule. They understand the importance of a team, time 
management, utilizing resources, and knowing how to 
network and budget. 

 We are grateful for the continued collaboration with 
AZ-AHEC and the AHEC regions for the successful 
completion of the 52nd Med-Start Health Careers 
program, this time in a virtual format. We look forward to 
our continued partnership.
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MED-START HEALTH CAREERS SUMMER PROGRAM

Traditional Live Streamed and 
Virtual Honoring Ceremony
On May 13, 2021, the honoring ceremony was 
conducted  via livestream to be virtually available 
to families and community members not able to 
attend the ceremony in person due to COVID-19. The 
ceremony included four graduating medical students, 
two pharmacy students, two nursing students,and  
three public health students with over 90 in 
attendance from families, faculty staff and students.

It was very heartwarming to listen to the proud, and 
happy parents, colleagues and family members speak 
on behalf of the new graduates.

Traditional VIRTUAL 
Blessing Ceremony 
UAHS | Office of Equity, Diversity and Inclusion annual 
hosts traditional blessings and honoring ceremonies 
in honor of our incoming and graduating American 
Indian Students at the University of Arizona Health 
Sciences Colleges. The purpose of the ceremony 
is to bring together students, their families and the 
campus community for a traditional blessing to honor 
their educational journey and a new beginning in their 
professional journey as healers in the community. Each 
student is blessed and offered words of encouragement. 
At the conclusion of each blessing and honoring 
ceremony, family members, friends and campus 
representatives are given the opportunity to speak to the 
students and share encouraging words. The blessing and 
honoring ceremonies are open to those who would like to 
attend to support the students and their families.

August 8, 2020, the blessing ceremony included seven 
incoming students to the college of medicine, one to the 
college of pharmacy, thirteen students to the college of 
nursing and six to the college of public health. Families, 
faculty, staff, and students attended the blessing virtually.

Pascua Yaqui Tribe Traditional Healers: Dr. Carlos Gonzales, 
Medicine Man - Pedro Flores and his granddaughter who 
represents the female energy preside over the blessing ceremony 
for UAHS.

Arizona Telemedicine, Peter S. Yonsetto, stated, 
“The ceremony and the amazing rain made  
this a very special day! It is obvious that  
Alma Aguirre has a very close relationship 
with these students as she hugs them and is 
included in the family photos. Very touching!”
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This program is supported by the Health Resources and Services Administration (HRSA) of the U.S. Department of 
Health and Human Services (HHS), under grant number D18HP32129 Health Careers Opportunity Program, as part of an 
award totaling $3,199,800 with additional support financed with non-governmental sources. The contents of this report 
are those of the author(s) and do not necessarily represent the official views of, nor an endorsement, by HRSA, HHS, 
or the U.S. Government. For more information, please visit HRSA.gov. The Health Sciences Office of Equity, Diversity 
and Inclusion and its Tucson and Phoenix colleges of medicine, public health, and pharmacy, along with a network of 
partnerships are working with community organizations and educational institutions, with impactful and broad services 
to the educational pathway for allied health and health professionals in our state. Many of our participating programs 
are sponsored by the Arizona Area Health Education Centers, which is in line with the AZ-HOPE mission. AZ-HOPE 
has strong commitment to serving individuals from disadvantaged backgrounds (economically or educationally), with 
special emphasis on individuals from rural and medically underserved communities. AZ-HOPE seeks to help alleviate 
our state’s urgent needs, and will accomplish this by providing:

■ Outreach and engagement of potential candidates

■ Student empowerment and learning support services

■ Health career exposure including service-learning
opportunities in disadvantaged community settings

■ Mentoring, training, research, and clinical experiences

■ Peer/cohort support

■ Research participation

■ On-line curricular offerings and virtual learning
communities

2020-2021 was the third year of the HRSA grant and AZ-HOPE programming. In year 3, we funded over $373,000 
in student stipends and scholarships to 93 future healthcare professionals. The students career interests included 
future medical and osteopathic doctors, health science researchers, pharmacists, physician assistants, dentists, etc. 
The 2020-2021 cohort was comprised of students from marginalized backgrounds on their path into future healthcare 
careers. Many of the students represented BIPOC (Black, Indigenous, People of Color) communities with 66% of the 
students identifying as Latinx, 18% identifying as Native American and 10% identifying as African American. A majority 
of the students, 71%, were the first generation in their family to attend college and 85% of the students were Pell grant 
eligible. 

All of the AZ-HOPE students received mentor training from the EDI Senior Director, Lydia Kennedy, who is a certified 
trainer in the National Research Mentoring Network. Following the trainings, the students were paired with an AZ-HOPE 
peer mentor and the graduate students were paired with a professional mentor from the health science community. 
The students were matched during a virtual mentor social where they got to know a little bit about one another and 
participate in a virtual scavenger hunt. 

Overall, year 3 of the HRSA HCOP AZ-HOPE programs were very successful and the students were able to adapt to the 
online format in order for everyone to stay safe and healthy. 

AZ-HOPE | Arizona Health Opportunities Pathways to Excellence
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An innovative multi-year longitudinal 
academic development program 
for students at various stages along 
the continuum of development 
in the Allied Health Professions/ 
Health Professions pathway. This 
competitive multi-year program 
provides learning support services, 
mentoring, counseling, academic 
advising, scholarships, and stipends to 
individuals selected for participation. 
This year we had a new cohort of 
25 Ambassadors. Out of this cohort 
76% of the students were MD bound, 
28% were interested in osteopathic 
medicine and the remaining students 
were interested in becoming health 
science researchers, physician 
assistants, public health professionals 
and pharmacists. Over half (60%) of 
the students were the first in their 
family to go to college and were 
underrepresented in medicine. 
Moreover, 88% of the students 
were Pell grant eligible. Regarding 
student’s ethnicity and race, 64% of 
the students i dentified as Latinx, 16% 
identified as Native American and 16% 

identified as African American. 
Additionally, half of the students 
(50%) were from a rural community. 
Due to COVID-19, the 2020-2021 
Ambassadors adapted to virtual 
meetings and workshops with the EDI 
learning specialist team and were able 
to successfully complete the year. 

TOP 3 CAREER CHOICES
■ Medical Doctor MD

■ Osteopathic Doctor DO

■ Health Science Researcher PhD.

88% STUDENTS WERE PELL GRANT 
ELIGIBLE AS PART OF COLLEGE 

FINANCIAL AID AWARD.

88%

93 STUDENTS AWARDED

71% OF STUDENTS WERE FIRST 
GENERATION

64% STUDENTS 
WERE   LATINO/

LATINX/HISPANIC

64.5% STUDENTS WERE   LATINO/
LATINX/HISPANIC

10 Community College  
10 Undergraduate  
7 Post-baccalaureate  
8 Graduate  
33 Summer Programs (BLAISER, FRONTERA, BRIDGE, 
MEDSTART) 
25 Ambassadors

10 10 7 8 33 25

WHAT IS THE AMBASSADOR 
PROGRAM?
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DID EITHER OF YOUR PARENTS (OR GUARDIANS) GRADUATE FROM A 
4-YEAR COLLEGE OR UNIVERSITY?

60% Were first generation college students.
60%
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BRIDGE

This was our third year of the 
AZ-HOPE Summer BRIDGE program 
and second year facilitating the 
program virtually due to COVID-19. 
This program is a 5-week full time 
college transition program for 
disadvantaged students newly 
admitted to the University of Arizona 
directly from high school, transferring 
from community college, or  who 
are Adult Non- Traditional Learners 
(including Military Veterans). We 
had seven transfer students and six 
first year students participating in 
the program. In this year’s cohort 
three of the thirteen students were 
previously in Med-Start. 31% of the 
students in this year’s cohort were 
interested in becoming public health 
professionals, osteopathic doctors, 
and health science researchers. The 
opening of the Bridge program this 
year highlighted a previous Bridge 
scholar, Laresa Alva, as the keynote 
speaker. Ms. Alva was able to provide 
words of wisdom, support, and share 
her experience in Bridge and with 
AZ-HOPE to the students. This was 
a great way to start the program 
with the reflections of a previous 
scholar as new scholars begin their 
journey and become a part of the 
AZ-HOPE family. The students in this 
year’s cohort were very tenacious, 
managing 6+ hours each day in 
virtual UArizona and EDI courses, 
workshops and online seminars. 
The students all received mentor 
training from the EDI Senior Director, 
Lydia Kennedy, who is a certified 
trainer in the National Research 
Mentoring Network. The students also 
completed the Mental Health First 

Aid training from the National Council 
for Mental Wellbeing facilitated 
by Dr. Jenna Teso, the EDI Mental 
Health Counselor and participated 
in a Cultural Competency training 
facilitated by Dr. Alejandra Zapien. 
This year’s program concluded with an 
online closing ceremony where each 
of the students were able to share 
about their experience and thank 
their instructors and the different EDI 
staff for this experience. The closing 
ceremony highlighted words from Dr. 
Francisco Moreno, MD, Associate Vice 
President UArizona Health Sciences 
Equity, Diversity and Inclusion, and 
the keynote speaker, Dr. Jeannie 
Lee, PharmD, BCPS, BCGP, FASHP, 
Assistant Dean for Student Services 
in the UArizona College of Pharmacy 
who emphasized the importance 
of self-care and wellness on the 
students path into future healthcare 
professions. 

69% OF 
STUDENTS WERE 

PELL GRANT 
ELIGIBLE

"I learned to communicate more 
often with my professors, and I was 
able to get through this 5-week 
program with so much work being 
given."

"Thank you so much for this 
program it has taught me so much 
in such a short amount of time I am 
forever grateful for being a part of 
this program and learning about 
important topics that are only going 
to make me a better asset to the 
medical field."

"The topics that we taught helped 
me better understand why I want to 
go into the medical field."

61% STUDENTS  
WERE   LATINO/

LATINX/HISPANIC
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LEARNING SUPPORT

Individual Student Support: Two full time Office of Equity, 
Diversity and Inclusion learning specialists provide 
comprehensive pre-health and professional student 
support including study skills, scholarly writing, test 
preparation, professional application assistance, MCAT 
and GRE preparation and personal statements. The 
learning specialists provided over 400 student meetings 
amounting to 250 hours. This year all of our services 
were offered virtually due to the pandemic.

ACADEMIC STRATEGIES WORKSHOPS

Based on community feedback and student need, the 
Health Sciences learning support specialists facilitate 
campus wide community workshops to better assist health 
science students as they navigate their academic journey. 
Workshops offer hands-on practice and resources to 
support student success. Some key workshops are: Test 
taking strategies, scholarly writing, time management and 
organization, and effective ways to study. 

Due to COVID-19, in March the Learning Support team 
transitioned all workshops and bootcamps to a virtual 
format online. 

14 | UArizona Health Sciences Office of Equity, Diversity & Inclusion



WORKSHOPS TOPICS 

A. Scholarly Writing APA Formatting 

B. Beginning and Advanced Test Taking Strategies & 
Stress Management 

C. Personal Statements & Application Process 

D. Speed Reading & Note-taking

E. Key Study Strategies & Time Management 

F. Developing a Research Poster 

G. Research 101

H. Goal Setting and Student Success 

MED 493A PRE-HEALTH EXPERIENTIAL LEARNING 
COURSE

MED 493 Pre-Health Experiential Learning: Co-instructed 
by the Office of Equity, Diversity and Inclusion’s learning 
specialists, this 3-unit course provides students the 
opportunity to gain clinical shadowing experience in 
addition to participating in weekly class discussions that 
range from clinical expertise to privilege and bias within 
the health care system. This course is offered to students 
interested in entering the four health science colleges and 
prepares them for their next steps into health care. Due to 
the pandemic, creative solutions for student shadowing 
were established by public health precautions and clinics/
hospitals not taking students. The learning support 
team connected with Dr. Ray Fowler’s team from the 
Department of Emergency Medicine at the University of 
Texas Southwestern Medical Center who were facilitating 
virtual shadowing opportunities for students. Students 
were able to attend a virtual shadowing experience 
where they learned about different specialties, such as, 
Cardiology/ Cardiac rehab, Orthopedic Surgery, Clinical 
Laboratory, Emergency, Family Practice, Pediatrics, OB/
GYN, Psychiatry/Behavioral Health, Radiology, Respiratory 
Therapy and General Surgery. The students all completed 
the course successfully through the online platform, 
providing their final presentations on what they learned 
throughout the semester and their next steps into the 
healthcare field.

On average we receive 55-60 applications to fulfill our 
enrollment of 25. However, in the fall of 2020 we saw a 
decline in students’ acceptance into the course due to 
the pandemic and many students not enrolling in the fall 
2020 semester. Despite the challenges we were able 
to succeed in providing full programming to 12 students 
in the Fall and 22 in the Spring, resulting in 34 students 
enrolling for the 2020-2021 academic year.

A. Fall and Spring course (2): 107 applications and 32 
accepted undergraduate students

B. 52 hours (in class lecture and 20 hours clinical 
shadowing per student) per semester

GUEST SPEAKERS WITH RELEVANT TOPICS

1. Dr. Carlos Gonzales Family Medicine and Working 
with Diverse Populations 

2. Health Science Panel: Dr. Melissa Goldsmith, Dr. 
Jeanie Lee, Dr. Lukas Tvedt and Martin Brandt (PA)

3. Agnes Attakai: Health Disparities 

4. Jared Alvarado & Kat Alvarado: Willed Bodies 
Program 

5. Emily Leyva: Admissions

6. Mona Lopez: PMAP 

7. Josie Gin Morgan: MMI Process

8. Dr. Shannon Collins: MCAT Prep

9. Patrick Bryan: True Cost of medical school

10. Jessica De Luc: Financial Aid

MCAT BOOT CAMP PREPARATION FOR PRE-MED 
STUDENTS

Health Sciences Office of Equity, Diversity and Inclusion 
learning specialists work with many pre-med students 
seeking support and resources in directing their way to 
medical school. Due to the high demand, learning specialists 
facilitated a MCAT boot camp for students preparing for 
their MCAT exam. The boot camp assimilates the technical 
aspects the exam and offers strategies and practice to help 
navigate the different sections. This year, all of the MCAT 
bootcamps were facilitated virtually, which seemed to elicit 
greater student participation than previous years in person 
sessions.

MCAT PREP

A. Two MCAT Boot camps (multi-day [2-3] durations were 
provided that included the Mock MCAT exam) open to 
all undergraduate and graduate students.

B. Two separate Mock MCAT exams were provided 
that were offered to all undergraduate and graduate 
students.

C. Partnership with Arizona Science, Engineering and 
Math Scholars (ASEMS) – “Pathway to Medicine.” 
Learning specialists provide instruction, resources 
and support.

D. Partnership with Think Tank who provide a fee-based 
MCAT prep program for students.
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Medical doctor was selected by 64% of the students as 
their first choice of health profession, 36% of the students 
selected Osteopathic doctor as their second career 
choice, and 32% Physician Assistant as a third career 
choice. 

Students were asked about their level of disagreement 
or agreement with statements about their intentions of 
working in medically underserved communities. The 
students used a 5-point scale ranging from 'Strongly 
Disagree' (1) to 'Strongly Agree' (5) to indicate their 
intentions at the beginning and again at the end of 
the program. Results show that, on average, students' 
intentions in working in underserved communities 
increased at the end of the program. The question with 
the highest increase in mean was 'I intend to work on a 
Native American reservation, in tribal jurisdiction, or Indian 
Health Services facility (pre-mean 2.47; post-mean 4.00). 
Although the mean increased in all three items, the results 
were not statistically significant.

The UAHS-Office of Equity, Diversity, and Inclusion (OEDI), 
in partnership with Arizona Area Health Education Centers 
(AZ-AHEC), offered a virtual ten-week summer internship: 
Focusing Research on the Border Area (FRONTERA). 
The FRONTERA Summer Internship provided seventeen 
undergraduate and five graduate students with 
preparation for applying to graduate programs, research 
experience, and an increased understanding of public 
health disparities in the U.S.-Mexico Border Region. This 
program was possible because of the incredible wealth 
of committed and world-renowned faculty; a network 
of organizations committed to improving the health of 

border communities; and community leaders interested 
in developing the next generation of culturally competent 
and research savvy health professionals, all of which 
worked cohesively to tackle crucial public health issues.

Financial support was provided by a grant from the 
Arizona Area Health Education Center (AZ-AHEC) to 
cover the costs of the program, operations, and stipends 
for the FRONTERA interns. The program Arizona Health 
Opportunities Pathways to Excellence (AZ-HOPE) HRSA 
grant provided stipends to five interns.

In its sixteen-year, the FRONTERA program received 88 applications, and twenty-two 
students were selected. The charts show the demographics of the students.

86% were Hispanic/Latinx 10% were Asian 10% were African American 

FRONTERA Report | Focusing Research on the Border Area

36%

MALE

64%

FEMALE
68%

46%

59%

Identified as disadvantaged

Identified as from rural areas

Identified as from the border area

3.81
3.19 2.47

4.71 4.43 4.00

STUDENT INTENTIONS OF WORKING IN MEDICALLY 
UNDERSERVED COMMUNITIES.

Pre Mean Post Mean

Medically 
Underserved 

Area/Community

The US-Mexico 
Border Region

Native American 
Reservation, 

Tribal Jurisdiction 
or Indian Health 
Service Facility

CURRENT STUDENT INTENTIONS

The FRONTERA selection committee ranked the students 
according to their GPA (minimum 3.0), their interest in 
health disparities and health sciences, and self-reported 
as disadvantaged either educationally or economically. 
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The FRONTERA summer internship is 
tailored and committed to supporting 
the EDI's pipeline programs; this year, 
we selected twenty students from 
the University of Arizona (UArizona.) 
and two transfer students from Pima 
Community College. The group had 
an average GPA of 3.6. Most of the 
students shared in their applications 
their interest in learning more about 
health disparities and hopes of giving 
back to their community.

Participants were matched with a 
faculty mentor according to the area 
of interest stated on their application 
to the program. Due to the COVID-19 
UArizona restrictions, the students 
worked virtually with faculty mentors 
for ten weeks on their research 
projects (topics in Appendix 1). They 
presented their projects and posters 
at the closing ceremony on August 6.

In the first week of the program, the 
interns had training by Yamila El-
Khayat, MA, on how to do a literature 
review on PubMed and use Zotero.

"Learning how to navigate 
software such as Zotero will 
save me so much time in 
future research papers."-A.H

They also received training on 
mentorship, facilitated by Lydia 
Kennedy, M.Ed, who is a certified 
facilitator with National Research 
Mentoring Network, University of 
Wisconsin-Madison. The training 
provided evidence-based research 
curriculum on having clear 
expectations and a goal in mind 
when meeting with their mentors.

We had a very successful program this summer.
HERE ARE A FEW COMMENTS MADE BY THE INTERNS ON THE FRONTERA POST-SURVEY.

"FRONTERA offered many unique and amazing 
opportunities to us. The stipend was a great 
financial relief throughout the summer and 

allowed me to focus more time on the internship 
than work."

"I really enjoyed the Mock MMIs and thought 
they were the most useful workshop out of all."

"Overall, a fantastic program with staff that is 
dedicated to producing well-rounded health 

professionals passionate for underserved 
communities."

"Definitely the best experience I've had in my 
undergraduate pathway!"

■ Effectiveness of family-centered
(parent/sibling involvement)
interventions in the reduction of
children’s BMI levels.

■ Examining the organization of
Federally Qualified Health Centers
(FQHCs) in southern Arizona.

■ Impact Perceived Stress has on
Women’s Health Conditions.

■ Examination of Health care
communication preferences
among Latinx women.

■ Prognostic factors associated
with worse outcomes following
chemoradiation therapy in patient
with anal carcinoma.

■ Identifying potential associations
between sleep and diet at the U.S.-
Mexico Border.

■ Effects of lack of sleep on different
cognitive functions like executive
function, memory and decision
making.

■ Sensitivity and specificity of digital
photography in identifying wounds
and severity of burn injury.

■ Familial support and decline
related to Alzheimer’s Disease: A
literature review.

■ The Impact of ovarian hormones 
on cigarette smoking and 
cessation: A literature review in 
process.

■ Correlation of Doppler
echocardiography for left atrial 
filling pressure assessment 
in patients with Pulmonary 
Hypertension.

■ Analyzing the effectiveness of the
current risk evaluation for type 2
diabetes mellitus.

■ Relationship between tobacco use
and type 2 diabetes mellitus.

■ Assessing frailty in heart failure
patients based on heart rate
behavior.

■ Examining factors that Influence
parental acceptability of Covid-19
vaccine literature review.

■ Is Eczema a risk factor for
developing asthma?

■ The effects of adverse childhood
experiences (ACEs) and resilience
on infant and adolescent health.

■ The influence of infant caregiving
activities on the risk for maternal
substance use relapse.

■ Types of trauma and PTSD: an
exploration and comparison of the
clinic-demographic characteristics
of sexual assault survivors and
motor vehicle accident survivors.

■ Utilization of abbreviated protocol 
for the detection of deep vein 
thrombosis in COVID-19 positive 
patients.

■ Success of FRONTERA interns;
a unique pipeline program for 
health-related graduate schools

■ Scoping Review: Policies for
Ethical Governance of Indigenous
Peoples’ Data.

FRONTERA’S RESEARCH PROJECTS
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"After only having communicated 
a few times with my mentor thus 
far, I felt especially prepared as 
to how I should communicate 
with my mentor effectively"-A.P

The interns mentored fifty-five 
students participating in the 
Med-Start Health Careers Program. 
We scheduled five virtual panel 
discussions. The FRONTERA interns 
shared their challenges while applying 
to college and how they overcame 
them, scholarships opportunities, 
and what keeps them motivated to 
continue their journey to achieve their 
career goals. After each speaker, they 
had a Q&A session.

In partnership with Southeast 
Arizona Area Health Education 
Center (SEAHEC), the FRONTERA 
program, the interns had 3-day 
virtual workshops about border 
communities' health disparities. They 
had presentations about the program 
in Winchester Heights, AZ, a Wilcox 
neighborhood filled with farmworkers. 
They also learned about the Indian 
Health Services presented by Dr. 
Brenda L. Martin, Chief Recruitment 
Officer from the Navajo Area Indian 
Health Service. On the third day, they 
had a presentation about Mariposa 
Health Community Center. 

This summer, the interns participated 
in three sessions to help improve 
public speaking, facilitated by 
Kathryn Kellner. Two of those 
sessions were shared with BLAISER 
interns, and the last session was 
in small groups. These sessions 
helped the students have a better 
experience and feel more at ease 
during the mock MMI's organized 
by the COM-Tucson and the final 
presentation at the closing ceremony.

The program was held virtually 
due to the COVID-19 pandemic. 
After budgeting for 17 students, we 
had a student who wanted to take 
the MCAT prep course during the 
program. We asked the BLAISER 
program to support us with this. We 

MENTOR DEPARTMENT

Alicia Allen, Ph.D., MPH* Family and Community Medicine
Stephanie Carroll, Dr.PH. MPH. Public Health
Hina Arif, MD Radiology
Ilana Addis, MD, MPH Obstetrics and Gynecology
Lourdes Castanon, MD Surgery-Burns
Lilah Morris-Wiseman, MD, FACS Surgery
Michael Grandner, PhD* Internal Medicine
Tushar Acharya, MD, MPH Radiology
Valentine Nfonsam, MD, MS, FACS Surgery
Stefano Guerra, MD, PhD, MPH Medicine
Jordan Karp, MD Psychiatry 
Martha Moore-Monroy, MA Public Health
Jessie Pettit, MD Family and Community Medicine
Nima Toosizadeh, PhD Biomedical Engineering 
Sydney rice, MD, MS Pediatrics
Kathleen Rodgers, PhD* Pharmacology
John Ruiz, Ph.D. Psychology 
David Garcia, PhD Public Health
Melissa Herbst-Kralovetz, PhD Obstetrics & Gynecology 

This summer, the program had nineteen mentors from the Colleges of 
Medicine- Tucson and Phoenix, public health, and psychology. 

had an extra fee charged by the 
College of Public Health for $450 for 
each student. We were able to get 
the funds from the Technology line 
and the HRSA grant. The HRSA grant 
paid for this fee for the five students 
supported by HRSA.

Due to conducting the program 
virtually, some students faced the 
challenges of communicating with 
their mentors. The mentors are used 
to having interns coming to their 
laboratories, and for some of them 
it is still challenging to get used to 
the virtual format. The FRONTERA 
director had constant communication 
with the mentors to facilitate the 
communication between mentors 
and mentees. Dr. Zapien also 
coached the mentees to be proactive 
in reaching out to their mentors.

We have been working with SEAHEC 
for the past seven years. We had 
a wonderful experience. This year 
with COVID-19 UArizona restrictions, 
we were grateful to continue our 
collaboration. SEAHEC adapted its 
curriculum to our needs and offered 
the Border Health experience 
virtually. In collaboration with 
SEAHEC, the interns organized a 

FRONTERA Report | Focusing Research on the Border Area
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1-week virtual drive supporting Casa 
Alitas and the new welcome center 
in Nogales, AZ. FRONTERA interns 
developed flyers and advertised 
them through Instagram, Twitter, 
Facebook, and the UAHS EDI listserv. 
This opportunity helped the students 
to learn about the work that this non-
profit organization does for migrant 
families and the volunteering/work 
opportunities available to them. 
Thanks to the intern's leadership, the 
center received 400 donated items. 
Also, because of this partnership, 
one of the interns applied and got 
hired as a site lead, after the program 
ended.

The program had a virtual closing 
ceremony on August 6, where the 
students presented their research 
projects to UArizona Faculty, staff, 
students, and family members. This 
year the interns and the FRONTERA 
leadership gave awards to 5 
students. 

We were invited to the 
Undergraduate Research 
Opportunities Consortium (UROC), 
and eleven students took the 
opportunity to present their posters.

Here is the link to the program's 
booklet: https://issuu.com/azapien8/
docs/21frontera_b 

With AzAHEC’s generous funding 
for FRONTERA, we increased the 
program participation from ten to 
twenty-two students this year, 
supporting our future healthcare 
professionals. We are grateful for our 
partnership. 

 ■ The most giving award-Awarded to the individual who 
donated the most items to their given SEAHEC-Casa 
Alitas Drive- Awardee- AIRAM ARCE

 ■ Overall Best Presentation (Most Popular) At the award 
ceremony, will do a virtual vote to who gave the best 
presentation- Awardee: NADIA FLORES

 ■ Most Iconic Frontera Intern-This intern is the most 
memorable person on staff; they stood out to you since 
the beginning- Awardee: MIRIAM HERAS

 ■ They Did What? Wow. The most impressive/unique 
research conducted this summer- Awardee:  
MIRIAM HERAS 

 ■ Dr Zapien and Ycied Talavera (FRONTERA admin) voted 
for: Stand out Performer- A stand-out performer is the 
one who constantly gives their best at work. It reflects 
the dedication of an intern towards his or her work- 
Awardee: IRIANA MUNOZ

 ■ Rising SuperStar- This is the intern that you saw the 
most improvement throughout the summer-Awardee:  
AISHA FREGOSO

FRONTERA AWARDS CATEGORIES

First and second photo on the top right: Dr. Alejandra Zapien and Ycied Talavera.
 The rest are the 2021 FRONTERA interns.

Presentation by UAHS EDI learning team on Scholarly Writing

Library training with Yamila El-Kayat
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Student Spotlight |

ALEXIS ORTEGA

I was a 
FRONTERA 
intern during 
the summer 
of 2020. I 
truly believe 
that this 
internship 
helped me 
grow and 

gain professional experience that I 
would not have had otherwise. As a 
public health student, this internship 
helped further my knowledge of 
health disparities and inequities that 
disproportionately affect people 
of color as well as those living in 
the Arizona border region. During 
FRONTERA, I was able to work with 
Dr. Alicia Allen on a literature review 
titled “Administration of Exogenous 
Hormones and the Implications 
for Cigarette Smoking-Related 
Behaviors”. Through this opportunity, 
I was able to earn my first authorship 
and crucial research experience that 
I needed to pursue my interest in 
epidemiology. This internship was 
unique as it was the only internship 
that provided me the opportunity to 
work directly with an epidemiologist, 
rather than a general STEM/public 
health professional. I can say with full 
confidence that this internship greatly 
improved my application to different 
graduate schools and ultimately 
resulted in me choosing one of the 
top public health masters programs 
in the country. My professional 
goals of pursuing a career in the 
sciences and medicine were only 
made possible with FRONTERA. The 
research and practical experience 
learned during my time with the 
program has prepared me well among 
the other incoming MPH students in 
the epidemiology department. I feel 
confident in the knowledge that I have 
gained from this internship and will be 
able to translate this into my studies 
while bringing a different perspective 
to light.

YECENIA VILLARREAL

I had the 
wonderful 
opportunity 
to take 
part in 
FRONTERA 
in the 
summer 
of 2020. 
It was eye 

opening to learn about the disparities 
that exist in rural and border health 
communities, especially at a time 
where the COVID-19 pandemic was 
an exacerbating factor negatively 
affecting vulnerable populations from 
seeking preventative care. During my 
time in FRONTERA, I was able to serve 
as a preceptor for Dr. Martha Monroy’s 
health disparities and minority health 
class where I had the opportunity to 
teach Spanish-speaking individuals 
in an underserved community 
about diabetes. I also had the 
great opportunity to work with my 
mentor, Dr. Jonathan Cartsonis, on 
our research project “Relationship 
Between Evidence-Based Practice 
Interventions and Colorectal Cancer 
Screening Rates” to explore what 
interventions could be implemented 
at various health centers to ultimately 
encourage their adoption and improve 
colorectal cancer screening rates in 
50-75-year-old patients. Our project 
received an excellent poster award 
at the 9th annual interprofessional 
rural health professions program 
conference. FRONTERA has not 
only given me the opportunity to 
learn about rural and border health 
communities, but it has given me the 
confidence to know that I can make 
a difference now. After FRONTERA, 
I had the pleasure of working at the 
University of Arizona Vaccination 
POD where I got to utilize my 
Spanish-speaking skills FRONTERA 
helped me improve to educate my 
community about the COVID-19 
vaccine and make use of my cultural 
awareness as I worked with the 
diverse population of Tucson. Being a 
first generation college graduate, I am 
extremely grateful for the education 
and guidance FRONTERA and Dr. 
Alejandra Zapien has provided for me. 
As I move forward in my career, my 
experience in FRONTERA continues 
to propel me forward in my pursuit 
to become a provider and serve 
underrepresented populations.

How FRONTERA helps you pursue 
your academic goals?

The University of Arizona Cancer Center’s Office 
of Cancer Research Education & Training supports 
the development of the next generation of cancer 
research and health professionals. A particular focus 
is on promoting a diverse workforce that reflects the 
population demographics in our region. We have 
collaborated with Lydia Kennedy, MEd, Senior Director 
of the Health Sciences Office of Equity, Diversity and 
Inclusion to launch an interactive workshop series titled, 
Tools for Inclusive Mentoring. The target audience is 
university faculty and students who are serving as cancer 
research mentors to trainees at any level. The workshops 
use the evidence-based curriculum developed by the 
National Research Mentoring Network’s Center for 
the Improvement of Mentored Experiences. The first 
two workshops were offered in 2021 on the topics of 
“Assessing Understanding” and “Aligning Expectations.” 
The learning objectives for these workshops were:

ASSESSING UNDERSTANDING

Mentors will have the knowledge and skills to:

1. Assess their mentee’s understanding of core 
concepts and processes

2. Identify various reasons for lack of understanding, 
including expert-novice differences

3. Use multiple strategies to assess mentee 
understanding across diverse disciplinary 
perspectives

ALIGNING EXPECTATIONS

Mentors will have the knowledge and skills to:

1. Design and communicate clear goals for 
research projects

2. Listen to and consider expectations of the mentee 
for the mentoring relationship

3. Clearly communicate expectations for the 
mentoring relationship

4. Align mentor and mentee expectations

Feedback from the workshop participants has been very 
positive. Lydia Kennedy has been critical to the success 
of the workshops, designing the presentations and 
facilitating the activities to engage the participants. 

University of Arizona 
Cancer Center 
Tools for Inclusive Mentoring Workshops
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2021 BLAISER Annual Report for  
Office of Equity, Diversity and Inclusion
The Border Latino and American Indian Summer Exposure 
to Research (BLAISER) program has been funded by AZ-
AHEC since 2015. The program was held from June 7 to 
August 11, 2021. The Mission of this program is to equip 
racially and ethnically underrepresented health science 
students to be successful in higher education health 
professions programs and increase their exposure to 
health disparities to address the Southern Arizona rural 
and border town healthcare workforce shortage. 

BLAISER objectives are: To expand the health professions 
pipeline to support future physician-scientists and 
healthcare professionals in Arizona, especially in Arizona’s 
rural and border communities; To increase awareness of 
and expose future healthcare professionals to the health 
disparities among underrepresented and marginalized 
populations in Southern Arizona; To address the health 
professional’s workforce shortage in rural and border 

Arizona communities by involving health professions 
students in the communities to encourage them to seek 
out volunteer opportunities and future careers in these 
communities; To increase future healthcare professionals’ 
understanding of the research process, from bench to 
bedside by promoting research and mentoring by research 
and clinical faculty; Attract and retain students of diverse 
populations, primarily from Arizona, who have a strong 
interest in biomedical research and a desire to address 
health disparities in Arizona and; To improve student 
preparation and increase student competitiveness for 
graduate studies and medical school.

This year, the BLAISER team consisted of director Dr. 
Allison Huff, coordinator Dr. Viridiana Johnson, and 
student assistant Idaena Castro-Contreras. Due to the 
current COVID-19 situation, the program was once again 
conducted virtually. 

BLAISER 2021 Student DemographicsStudent 
Benefits 4%

58%

17%

13%

8%

White/Caucasian

Other

More than 1

Asian

American Indian/Native American/Alaska Native

33%

YES

67%

NO

DID YOU SPEND THE MAJORITY 
OF YOUR LIFE BEFORE AGE 18 IN A 

RURAL AREA?

67% | YES

ARE YOU LATINO/LATINX/HISPANIC?

33% | NO

DID YOU SPEND THE MAJORITY OF 
YOUR LIFE BEFORE AGE 18 IN A U.S.-

MEXICO BORDER COMMUNITY? 
4% | UNSURE

77% | NO

29% | YES

Each student received a 
$3,000.00 stipend. On-
campus housing was 
offered for nonUA students; 
and each student received 
six units of upper-division 
graded undergraduate 
research.

BLAISER 2021 eligibility 
criteria: 

-Current college Junior 
status or beyond 

-Cumulative GPA of 3.25 

-Special attention to 
Latinos, Native Americans, 
African Americans and 
other populations that are 
underrepresented in the 
biomedical and health 
sciences 

-Currently majoring 
in biology, chemistry, 
physiology, microbiology, 
engineering, computer 
science, and/or similar 
fields 
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BLAISER students participated in the following activities:

 ■ Minorities and Border Health Disparities Lecture Series

 ■ Research experience, IRB training, Responsible 
Conduct of Research online course, and HIPAA online 
certification.

 ■ Virtual Clinical Shadowing. 

 ■ Multiple Mini-Interview (MMI)

 ■ Virtual research poster presentation.

 ■ GRE and MCAT exams preparation

 ■ Writing and Public Speaking Workshop

 ■ Pre-Health Advising

 ■ AzAHEC regional centers presentations.

 ■ Writing and Public Speaking Workshop

 ■ Access Learning Resources. 

“

Mentorship Training in FY21
Lydia Kennedy, a Facilitator certified in Mentor Training by the U Wisconsin Center for Improvement of Mentored 
Experiences in Research (CIMER) and the National Research Mentor Network (NRMN), and Dr. Ron Hammer, a CIMER/
NRMN-trained facilitator, began evidence-based mentorship training sessions for UAHS faculty and students to enhance 
mentoring experiences and provide training certification for federal training grants. Starting with multiple sessions in 
December 2020 designed for faculty mentors involved in the CTSA training grant, we also provided training to faculty 
in the College of Nursing. These mentor training sessions were formulated specially for clinical and translational 
research faculty and are also available for faculty in other fields including biology, math, physics, engineering, chemistry, 
social sciences, and others. We also conducted a Mentoring Up training session intended for students and postdoctoral 
fellows to enhance their relationships with their mentors and practice evidence-based mentorship for their future 
careers. In addition, we have arranged for selected UAHS graduate program faculty to participate in the NIH-supported 
study on the Impact of Culturally Aware Mentoring Interventions (U01 GM132372). We are also involved in development 
of the UArizona Mentoring Institute affiliated with the Office of the Vice Provost for Faculty Affairs. Feel free to contact 
us to discuss mentorship training sessions for your faculty or students.

We selected the BLAISER participants using a 
quantitative rubric that weighted the selection criteria. 
Applications were reviewed by a selection committee 
of Pre-health advisors and BLAISER staff.  Scores were 
ranked in order of highest to lowest and the top twenty-
eight students were selected out of 110 applicants. Of the 
28, four students withdrew from the program for personal 
reasons. A total of 24 students completed this 10-week 
program. Consideration was given to diverse students 
from underrepresented minorities, first-generation 
college students, and Arizona High School graduates. 

The program concluded with a successful virtual closing 
ceremony were each student presented their reflection 
on their participation in the program and received a 
virtual certificate of completion signed by the Director of 
the BLAISER program.  

Due to the current situation of COVID-19, for the second 
time, the program had to be conducted virtually. Once 
again, we witnessed the students' accomplishments 
despite the challenges they faced due to this pandemic.  
We are pleased and proud of all of them.   

“BLAISER introduced us 
students to… health disparities 
common in Arizona…Learning 
more about these disparities 
had an immense personal 
impact on myself, as I come 
from a rural and medically 
underrepresented community 
located on the US/Mexican 
border. Being a member of 
BLAISER only has strengthened 
my desire to continue to 
work hard… to return to my 
hometown and help serve my 
community.”   Hector Ortiz. 
University of Arizona

“I was given a lot 
of good feedback 
that will be able to 
apply next time I’m 
interviewed. I feel 
more strongly about 
my skills now than I 
did before the MMI 
mock interviews. 
I learned about 
my strengths and 
weaknesses with 
this.” Ana Maria 
Castro. Arizona State 
University.

Virtual closing ceremony Student Comments  
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The primary objective of the Advanced Respiratory 
Research for Equity (AiRE) program is to provide 
advanced training in an interprofessional environment to 
qualified candidates from backgrounds underrepresented 
in the biomedical sciences, who are committed to 
addressing respiratory & related disparities through 
impactful research from basic to the full translational 
continuum and implementation. AZ-PRIDE mentees will 
receive training that facilitates successful team science 
career development and that contributes to decreases 
in health disparities. We have successfully completed 
our cohort 7 instruction with all 9 junior research faculty 
graduating from our program. We are currently in cohort 
8 with only 5 junior research faculty from Arizona and 
various institutions across the country including: University 
of North Carolina at Charlotte, Cedars-Sinai Medical 
Center, University of California Davis, and Midwestern 
University. This was the first time we recruited a reduced 
number of individuals, primarily due to national travel 
restrictions since this is a program that hosts researchers 
from around the country for summer training. We are 
currently recruiting for cohort 9 for the 2021 AiRE program 
and have decided to have a COVID-19 expanded focus 
given the fact that UAHS has 60 new research studies 
related to COVID-19 across the Clinical-translational 
research spectrum, 40 million dollars related to COVID-19 
as of December 2020 and over 50 faculty from our own 
and partner institutions available to provide COVID-19 
specific mentorship. We hope this modification may 
allow us to showcase our expertise in COVID-19 around 
the country and increase the interest of researchers to 
participate in AiRE.

RESEARCH PROJECTS INCLUDE:

1. Understanding the Effects of COVID-19 on Older Black 
and Hispanic Adults: Health and Work Outcomes

2. Impact of Sleep Disordered Breathing on Pain

3. Effects of Chronic Intermittent Hypoxia on Cholinergic 
Modulation of XII Motoneurons

4. Predictive model of determinants of early and late 
postoperative respiratory failure

5. Role of eNAMPT in development of SLE-associated 
vasculitis

The AZ-PRIDE training approach has been used as 
a model to support various UAHS training program 
proposals, including aspects of our recent CTSA KL2 
program, NIH-FIRST, NACP and our transdisciplinary 

All expenses paid training 

Two intensive  
summer institutes  
(1.5 week in year 1  

and 1 week in year 2)

Mid-year visit to Arizona  
(1 week in the winter)

3-day spring workshop  
in Bethesda, MD

Monthly  
videoconferencing  

that facilitates  
successful team  

science career development.

AiRE  
Mentees Receive:

AZ PRIDE Grant
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Equity, Diversity and Inclusion online programs
The University of Arizona Health Sciences Office of Equity, Diversity and Inclusion 
debuted our online college pathway courses this year. These courses are designed 
to help new and aspiring health science students toward a successful pathway into 
their healthcare fields. Specifically, the courses help prospective and new students 
with common barriers that may impede student success as they begin their academic 
journeys. The first course is “The Path to a Successful College Journey;” the subsequent 
course is “The Successful College Journey”. The first course is designed for high school 
students as they begin their next steps to transition into college; the second course is 
designed for students who have already started their undergraduate career and are 
looking at next steps for graduate programs. Both courses cover academic skillsets 
and tools that will benefit health science students’ long term. As these materials are 
grounded in learning theory, this will better prepare students academically on their 
pathway into their future healthcare careers. We are excited to have this virtual platform 
available, especially as our office and most of our partners have transitioned to online 
services and curriculums due to the COVID-19 pandemic.

IRASEMA FONSECA 
GONZALEZ

My name is Irasema 
Fonseca Gonzalez, 
and I am a 2nd-year 
medical student. As 
an undergraduate 
student, I sought out 
opportunities to gain 
clinical experiences 
and serve the Latino 
community. This is 
how I came across 
FACES Conversantes. 
In this class, we 
practiced our Spanish 
medical terminology 
and discussed health 
disparities with the 
help of our professor 
Dr. Alejandra Zapien. 
Through this program, 
I was able to build 
connections and learn 
about opportunities 
such as Hometown 
Scholars. Through 
Hometown Scholars, 
I was able to shadow 
physicians at El Rio 
Community Health 
Center and help with 
many Spanish-speaking 
patients. It was a 
rewarding experience 
and validated my 
dream of becoming 
a physician. Through 
Hometown Scholars, I 
was accepted to A.T. Still 
University - SOMA and 
I have the privilege of 
continuing my medical 
education in Tucson.

Fostering and Achieving Culture Equity and Sensitivity 
in the Health Professions F.A.C.E.S. Conversantes
FACES in the Health Professions is a pre-health club 
focused on increasing awareness of health disparities and 
aiding underserved populations. Club activities include 
guest speakers from a range of health professions, 
volunteer events, shadowing in Nogales, and professional 
development opportunities! 

Conversantes, under the instruction of Alejandra Zapien-
Hidalgo, MD, MPH, is a service-learning course that 
provides bilingual Spanish-speaking premed students 
with training and opportunities to volunteer as medical 
interpreters in health care facilities located in Southern 
Arizona. The course is a collaborative effort among the 
Department of Family and Community Medicine, and local 
clinics and hospitals. The classes were delivered live online 
to 16 students between Fall and Spring semester.  Students 
volunteered 25 hours as part of the class as lay Spanish 
interpreters in local health care facilities. Studentst had 
the opportunity to develop an educational video to be 
broadcasted in the waiting room of Clinica Amistad. Some 
of the places available for the students to volunteers were: 
Clínica Amistad, “Juntos por la salud” Mobile health clinic 
program run by the College of Public Health, and the clinics 
that are part of the Committed to Underserved People 
(CUP) programs at the College of Medicine –Tucson.

MISSION
 ■ To enhance pre-health 

students’ potential as 
health professional 
school applicants.

 ■ To raise awareness 
of existing health 
disparities.

 ■ To stress the importance 
of cultural competency 
in healthcare and 
society.

 ■ To exist as a resource for 
pre-health students.

VISION
 ■ Support students in 

becoming successful 
health professionals 
exercising cultural 
competency.

 ■ Motivate students to 
recognize and address 
health disparities 
existing in their 
community.
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UAHS LGBTQ+ Interest Group
The UAHS LGBTQ+ Interest Group serves our four Health Sciences Campuses (College of Medicine, College of Pharmacy,  
College of Nursing and College of Public Health). We work toward creating and maintaining a safe, inclusive, and equitable 
environment for LGBTQ+ students, staff, faculty, residents, fellows, and patients. 

■ 5th Annual UAHS LGBTQ+ Community Networking and Awards Event

■ 3rd Annual National Symposium & Community Health Fair

■ Crowdfunding Campaign:
https://give.uafoundation.org/page.aspx?pid=948&id=d4f9839e-c90b-4c8a-9ba4-ce7f70c96962

The Health Science LGBTQ+ Interest Group
On behalf of our entire team, we would like to welcome 
you to the Health Sciences LGBTQ+ Interest Group. 
The Health Sciences LGBTQ+ Interest Group serves 
the four health science colleges: medicine, pharmacy, 
nursing, and public health. Given our mutual interest 
in developing a safe and inclusive environment and 
celebrating diversity at the University of Arizona, as your 
co-chairs, we’re excited and grateful to serve this vibrant 
and diverse Interest Group. We are also fortunate to have 
Lydia Kennedy, LGBTQ+ Working Group Co-Founder 
who continues to spearhead our collaborative efforts to 
achieve our common mission. 

Today, we stand at a crossroads on our path to reducing 
discrimination against members of the LGBTQ+ 
community. Earlier this summer, the Supreme Court ruled 
a landmark civil rights law that protects workers identifying 
as LGBTQ from workplace discrimination, handing the 
movement for LGBTQ equality a long-sought after victory. 
While a step in the right direction, we acknowledge that 
ongoing strides are required to promote equity and 
inclusive spaces for the LGBTQ+ population. 

Founded in 2016, the Health Sciences LGBTQ+ Interest 
Group celebrates multiple events to engage in building 
community and to educate and heighten awareness on 
the health issues surrounding LGBTQ+ people. Over the 
past year, our group has aimed to sustain visibility and 
foster a sense of community throughout our four colleges 
by educating and advocating for LGBTQ+ issues. We look 
forward to our upcoming year by continuing to engage in 
educational as well as advocacy events that continue to 
promote our core mission. As Co-Chairs, we understand 

and value input and participation from members and allies 
across Health Sciences. For change to occur across the 
campus community, we rely on the voices that of staff, 
students, faculty, and community members. To do so, we 
encourage and invite you to join and attend our monthly 
meetings, scheduled every 2nd Tuesday of the month. 
The goal of this meeting is to discuss topical issues that 
impact the LGBTQ+ community at Health Sciences as 
well as plan educational and advocacy events for the 
community. You can also subscribe to our list serve by 
sending an email to: UAHSodi@email.arizona.edu and 
follow our University-wide announcements and events 
planned for the year or visit our website: 

https://diversity.UAHS.arizona.edu/diversity-
connections/lgbtq-interest-group

We invite you to partner with us in making the University 
of Arizona a safer and more inclusive space for all and 
look forward to the opportunity to working and collaborate 
with you!

Sincerely,

UMA NAIR, PHDTARNIA NEWTON, 
DNP, FNP-C

ELIZABETH 
HALL-LIPSY, JD, 

MPH
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UAHS LGBTQ+ Interest Group
Even during COVID restrictions, 
the UAHS LGBTQ+ Interest Group 
continues to serve the Health 
Science Campus. We are dedicated 
to developing an affirming and 
inclusive environment. The LGBTQ+ 
Interest group has actively assisted 
in this capacity during these 
challenging times. Our group 
has expanded national visibility 
and provided programming and 
education on LGBTQ+ issues which 
aid in paving the path toward 
understanding the adversities faced 
by marginalized communities. The 
UAHS LGBTQ+ Interest Group is 
committed to enhancing workplace 
equity, promoting student, staff, and 
faculty leadership, and providing 
high-quality, culturally congruent 
education and awareness to 
our health science community. 
UAHS LGBTQ+ Interest Group is 
a resource for UAHS staff, faculty, 
students, patients, and community 
on issues related to the LGBTQ+. 

UAHS LGBTQ+ SafeZone trainings 
are an important deliverable that 
are tailored for each UAHS college, 
and we provide this training each 
semester. In addition hosted the 
annual UAHS LGBTQ+ Networking 
and Wildcat Awards and 3rd 
Annual National Symposium and 

Community Health Fair. The Annual 
Symposium has increased the 
impact of our outreach to serve 
the LGBT community needs, and 
visibility of UAHS as a champion of 

equity. The group hosted National 
Keynote and local speakers and 
was supported by large number of 
community partners and exhibitors.

Nuestra Salud: Estigma y discriminación fomentan 
disparidades en salud de personas LGBTQ+:

Summary paragraph here.

https://tucson.com/laestrella/vida_y_familia/nuestra-salud-
estigma-y-discriminaci-n-fomentan-disparidades-en-salud-de-
personas-lgbtq/article_78e0cc74-d44e-11eb-8475-5b17c3361d6f.
html?fbclid=IwAR35VC2RDjfyVVSFYsiEyWi0y_
INNEWySiq5kYJ1Ptj9WN-ePDrMD84Hw-0
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PHARMD CLASS OF 
2023

 ■ First UArizona Health 
Sciences College to 
incorporate the Safe 
Zone training as a 
requirement for the 
Professional Year 1 

 ■ All students enrolled 
in the Class of 2025 
participated 

 ■ Four staff members 
participated with the 
class

 ■ 2 hour session led by 
Ms. Lydia Kennedy 
from the UAHS Office 
of Diversity and 
Inclusion

 ■ Student Stats:

 ☐ A total of  
144 students 

 ☐ 98 females,  
46 males

 ☐ 80 from 
underrepresented 
minority groups

 ☐ 130 Arizona-
residents,  
14 non-residents

https://healthsciences.arizona.
edu/connect/features/safe-
zone-trainings-help-build-
inclusive-health-workforce

College of 
Pharmacy
CLASS OF 2025 
ORIENTATION

Safe Zone Trainings Help Build 
an Inclusive Health Workforce
UAHS LGBTQ+ Interest Group

Safe Zone Trainings Help Build An Inclusive 
Health Workplace

PUBLISHED IN UA HEALTH SCIENCES 
CONNECT ON JULY 15, 2021:

The Health Sciences Office of Equity, 
Diversity and Inclusion promotes increased 
awareness of LGBTQ+ issues with activities 
that cultivate empathy.

Matt Peters uses a Safe Zone placard to signal an inclusive work environment and 
spread awareness of training opportunities.

Chris Sogge, College of Nursing 
academic advisor, leads a Safe Zone 
inclusive health care workshop at 
Banner – University Medical Center, 
where more than 1,500 people have 
received this training.

“You’re in the business of healing, 
not hurting.”

Lydia Kennedy, MEd, senior director,  
Health Sciences Office of Equity, Diversity and Inclusion

College of Nursing Safe Zone training 
has been integrated into the first year  
Doctoral  program, Resident Intensivist 
Summer Experience (RISE).  This summer 
around 145 student and faculty  attended 
the Safe Zone Training.  There were also 
additional Safe Zone Trainings during 
Spring semester for Student Family Nurse 
Practitioners,  & CON faculty & staff with 
over 53 attending.  In addition, the Safe 
Zone Training was offered to Arizona 
State University Family Nurse Practitioners 
students in the Fall  with about  36 attending 
and Galen College of Nursing in San Antonio 
Equity Diversity Committee with about 10 
attending.
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The UAHS LGBTQ+ Wildcat Pride Awards recognize and highlight those who have exhibited leadership, excellence, 
commitment, scholarship, and innovation that are beneficial to the unique health issues and disparities of LGBTQ+ 
communities. 

2020 LYDIA KENNEDY UARIZONA HEALTH SCIENCES 
LGBTQ+ DISTINGUISHED LEADERSHIP AWARD 
Jill Koyama, PhD and Brian Tran 
For dedication to UArizona Health Sciences LGBTQ+ 
Interest Group and tireless commitment to building 
workplace equity & staff leadership with submitting Health 
Equity Index for Banner.

2020 UARIZONA HEALTH SCIENCES LGBTQ+ FACULTY 
LEADERSHIP AWARD 
Jeannie Lee, PharmD,BCPS, BCGP, FASHP   
For outstanding dedication in creating a safe, inclusive, 
and equitable environment for LGBTQ+ students, staff, 
faculty, residents,fellows and patients.

2020 UARIZONA HEALTH SCIENCES LGBTQ+ STAFF 
LEADERSHIP AWARD 
Raja Moreno 
For outstanding commitment in providing affirming and 
inclusive health care  and equitable environment with The 
University of Arizona Health Sciences.

2020 UARIZONA HEALTH SCIENCES LGBTQ+ 
STUDENT LEADERSHIP AWARD 
Gabrielle Mintz, Britt Gratreak and Alex Alvarez 
For dedication in promoting a more welcoming, inclusive 
campus for LGBTQ+ students, faculty, staff and patients.

WE WOULD LIKE TO RECOGNIZE ADDITIONAL 
NOMINEES WHO HAVE MADE SIGNIFICANT 
CONTRIBUTIONS Elizabeth Hall-Lipsy, Karen Spear 
Ellenwood, Logan McDermott, Deanna Lewis, Jai Smith, 
Chris Sogge and Gabe Sarah

3rd Annual UAHS LGBTQ+ Wildcat Pride Awards
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Anti-Asian Violence
Our Office of Equity, Diversity, and Inclusion is committed to providing resources to address anti-Asian violence, 
xenophobia, and gender-based violence on our campus. We are intentional in inspiring dialogue, community 
engagement, innovation, and to broaden our EDI perspective. 

ANTI-ASIAN VIOLENCE RESOURCES

Below you'll find resources that have been 
gathered to help individuals educate others, 
take action, donate, and more.

Anti-Asian racism and violent attacks on Asian 
elderly have only increased in recent months. 
Since COVID-19 became news in the United 
States, hate speech and violence against the 
AAPI community has run rampant. In February 
2021, attacks, particularly on elderly Asian 
Americans, have spiked. 

Unfortunately, many of these incidents are not 
being reported and are invisible to major media 
outlets. We hope to change this by offering 
the following resources with our community. 
Please join us in taking action whether it's by 
educating yourself and others around you or 
donating to non-profit organizations.

Asian Americans is a five-hour film series that 
delivers a bold, fresh perspective on a history 
that matters today, more than ever. As America 
becomes more diverse, and more divided, 
while facing unimaginable challenges, how 
do we move forward together? Told through 
intimate and personal lives, the series will cast 
a new lens on U.S. history and the ongoing role 
that Asian Americans have played in shaping 
the nation’s story.

PHARMD CLASS OF 2023
 ■ 40% of U.S. adults believe "it has become more common for people 

to express racist views toward Asians since the pandemic began" 
(Source: Pew Research)’

 ■ More than 1,800 racist incidents against Asian Americans were 
reported between March and May of 2020, according to a United 
Nations Report (Source: CBS News)

 ■ Stop AAPI Hate National Report (March 19, 2020 - February 28, 2021) 
has received a staggering 3,795 reports of anti-Asian hate incidents. 
(Source: Stop AAPI Hate)

 
For more information: anti-asianviolenceresources.carrd.co

UAHS EDI SPEAKER SERIES UAHS EDI SPEAKER SERIES

Going “Back to Where I Came
From”: Reflections of a 1st 
generation AAPI
May 25, 2021

Our Moment Now: 
Importance of Asian Pacific 
American Studies
May 12, 2021

WATCH HERE: 
www.pbs.org/weta/asian-americans/watch/ WATCH HERE: 

https://arizona.hosted.panopto.com/Panopto/Pages/Viewer.
aspx?id=6e716980-11f0-4dd2-b5a6-ad36011c985b
https://arizona.hosted.panopto.com/Panopto/Pages/Viewer.
aspx?id=e6a2ff0e-8486-4868-86bd-ad27000a833c
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JULY

RACIAL TRAUMA
July 6, 2020
Noshene Ranjbar MD, 
Patici Harrison-Monroe, PhD, 
Tommy Begay, PhD, MPH

“ACTIONS WE CAN TAKE TO ADVANCE EQUITY IN 
ACADEMIC MEDICINE”
July 13, 2020
Sylk M. Sotto, EdD 
Indiana University 

“A LIBERATING PRAXIS: UNDERSTANDING THE 
INTERSECTIONALITY OF RACE, GENDER & SEXUALITY”
July 20, 2020
Teré Fowler Chapman

AUGUST
“RACISM AND THE ASIAN EXPERIENCE IN THE US: 
PAST, PRESENT AND FUTURE”
August 3, 2020
Dr. Thanh-Giang “Tina” Vu, MD
UCSF

SEPTEMBER 
National Hispanic-Latino Heritage (Sept. 15-Oct. 15) 

Month

“USING COMMUNITY-BASED PARTICIPATORY 
RESEARCH TO ADDRESS HEALTH DISPARITIES IN 
LATINX COMMUNITIES”
September 30, 2020
Ada Wilkinson-Lee, PhD
Associate Professor, UArizona Department of Mexican 
American Studies

OCTOBER 
Hispanic | Latinx Heritage | Bullying Prevention Month

“WHAT DOES BEING HISPANIC SERVING INSTITUTION 
MEAN TO HEALTH SCIENCES?”
October 8, 2020
Marla Franco, PhD
Assistant Vice Provost, Hispanic Institution Initiatives (HIS)

ADVANCING FACULTY EQUITY, DIVERSE 
REPRESENTATION AND INCLUSION IN ACADEMIA
October 14, 2020
Andrea Romero, PhD 
Vice Provost for Faculty Affairs

NOVEMBER 
Native American Heritage Month

“IMPACTS OF THE COVID-19 PANDEMIC ON THE 
NAVAJO NATION AND STORY OF DINÉ RESILIENCE”
November 17, 2020
Sophina M. Calderon, MD 
Physician, Dept of Family Medicine 
Deputy Chief of Staff 
Co-Chair Credentials Committee 
Tuba City Regional Health Care Corporation

“THE INDIANS INTO NURSING: CAREER 
ADVANCEMENT AND TRANSITION SCHOLARS 
(INCATS)”
November 24, 2020
Timian M. Godfrey, DNP, APRN, FNP-BC, CPH
Clinical Assistant Professor (Diné) UArizona-CON and
Michelle Kahn-John, PhD, RN, PMHNP-BC, GNP
Clinical Associate Professor, (UArizona-CON)

UAHS OEDI is intentional on bringing equity, diversity and inclusive campus and community members 
together to celebrate and learn about their research, lives, challenges, and successes. Our FY21 
Equity, Diversity, and Inclusion Speaker series and UAHS LGBTQ+ Interest Group Speaker Series 
featured discussions, resources, education, innovation, and screenings including

Equity, Diversity, and Inclusion Speaker Series
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DECEMBER 
Universal Human Rights Month

“MIGRATION IS A HUMAN RIGHT: UPDATES AND 
INTERVENTION FOR THE CARE OF MIGRANTS DURING 
COVID-19”
December 3, 2020
Lisa Kiser, DNP, CNM, WHNP, Clinical Assistant Professor, 
Bio behavioral Health Science Division
Diego Javier Piña Lopez, Program Manager
Casa Alitas Migrant Shelter, Tucson

JANUARY 
Poverty in America Awareness  Month

“EXAMINING THE CAUSES AND CONSEQUENCES 
OF POVERTY IN TUCSON THROUGH EXPERIENTIAL 
LEARNING AT THE UNIVERSITY OF ARIZONA”
January 21, 2021
Brian Mayer, PhD, Associate Professor, Director of Care, 
Health & Society

FEBRUARY 
African American History Month

HOPE IN THE MIDST OF DESPAIR
February 4, 2021
Daisy M. Jenkins, Esq
Wildcat Mentory Society
President of Daisy Jenkins & Associates, LLC

WHY CULTURALLY PROFICIENT ADVOCACY MATTERS: 
STAYING THE COURSE ON BEHALF OF AFRICAN 
AMERICAN STUDENTS
February 23, 2021
Jimmy Hart, Director
TUSD African American Student Services

MARCH 
Development Disabilities | Women’s History | Gender 

Equality | Ethnic Equality Month

LGBTQ+ ELDERS AND HEALTHCARE: IMPROVING THE 
“CUSTOMER EXPERIENCE”
March 9, 2021
Amanda Sokan, PhD, MHA, LL.B
Assistant Professor
Division of Public Health Practice & Translational Research
Mel & Enid Zuckerman College of Public Health, Phoenix 
Campus

“PREPARING FOR FALL AND WINTER LEVERAGING 
WISDOM AND AWARENESS”
March 10, 2021
Nancy Alvarez, PharmD, BCPS, FAphA, Associate Dean 
for Academic and Professional Affairs UArizona College of 
Pharmacy-Phoenix Campus

APRIL 
Autism | Arab-American Heritage | Community Service 

Month

"AUTISM AWARENESS AND ACCEPTANCE
April 2, 2021"
Catherine Riley  

HEALTHCARE AND EDUCATION FOR CHILDREN 
WITH AUTISM IN KAZAKHSTAN: COMPARISON AND 
CONTRAST 
April 19, 2021
Larissa Yugay 

EQUITY, DIVERSITY, INCLUSION, AND AUTISM 
SPECTRUM DISORDER 
April 29, 2021
Joshua Anbar 

MAY 
Mental | Jewish American | Asian Pacific Islander 

American | Older Americans | Personal Month

"OUR MOMENT NOW: IMPORTANCE OF ASIAN PACIFIC 
AMERICAN STUDIES" 
May 12, 2021
Kenneth L. Importante, MA
Jonathan Jae-an Crisman, PhD
Jane Elizabeth Pizzolato, PhD
Brett Esaki, PhD 

“BACK TO WHERE I CAME FROM”: REFLECTIONS OF A 
1ST GENERATION AAPI 
May 25, 2021
Hanna Phan, PharmD, FCCP, FPPA 

JUNE 
Pride | National Caribbean American Heritage | AIDS 

Awareness | BLACK Music | Juneteenth Month

CELEBRATING JUNETEENTH “COURAGE, STEPPIN’ OUT 
OF FEAR" 
June 16, 2021
Barbea Williams, Artistic Director
University of Arizona | College of Fine Arts | School of 
Dance
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Cuba MexicoPeru Ecuador

In September 2019, we accepted 15 students for the Class 2023. Approximately 
30% of the students are considered heritage students and represent various 

Spanish-speaking countries such as Cuba, Peru, Mexico, and Ecuador.

We graduated 12 medical students this past May. Ten of those students  
got certified as Bilingual healthcare providers during the program.

Improving Care by Empowering 
Bilingual/Culturally Competent 
Students and Residents
Bilingual Medical Spanish Distinction Track: College of Medicine – Tucson

The Bilingual Medical Spanish Distinction Track (BMS) is a longitudinal 
program designed to enhance the medical Spanish communication skills 
of medical students entering with intermediate to advanced proficiency 
levels. The program's primary goal is to graduate cohorts of physicians 
who are competent to work as bilingual Spanish-English healthcare 
providers. Students enrolled in this track will be better prepared to serve 
the healthcare needs of Limited English Proficiency, Spanish-speaking 
patients, and perhaps have an advantage in applying to residency 
programs located in communities with a growing Spanish-speaking 
population. In May 2020, the BMS program graduated the second cohort. 
We graduated 13 medical students from the Clinical Bilingual Medical 
Spanish Distinction Track at the College of Medicine-Tucson. Twelve 
of the students were certified as Bilingual Health Care providers under 
the ALTA Languages Certification exam. Banner Health recognizes 
this certification, and the students got a badge distinguishing them as 
bilingual health care providers. UAHS OEDI launched and continues to 
support this program since its inception in 2015 with the expertise of 
Dr. Alejandra Zapien-Hidalgo.

SPANISH FOR ALL 

Spanish for All is an informal space for members of the AHS community 
to gather at lunch and practice their Spanish. Residents, medical students, 
graduate and undergraduate students, faculty, staff, patients, and friends 
can join the conversation virtually. This event is a collaborative effort 
between UAHS-Office of Equity, Diversity, and Inclusion (ODI) and College 
of Medicine-Tucson- Diversity, Equity & Inclusion. We schedule this 
informal gathering for the third Wednesday of the month.

To learn more about the BMS and ‘Spanish for All’ services please visit 
the following links at the UArizona Health Sciences Office of Equity, 
Diversity and Inclusion Website: 

https://hispanichealth.arizona.edu/programs/spanish-for-healthcare/
bilingual-medical-spanish-distinction-track 

https://hispanichealth.arizona.edu/spanish-al

AZ Biomedical 
Scientist  
Development 
Program 
Endowment
In FY21, two students were supported.
In FY 2021, Wanjiru Kamau-Devers, an 
MD/PhD candidate, began working 
in the laboratory of Ralph Fregosi, 
PhD, to pursue training for the PhD 
in Physiological Sciences and work 
on investigations aligned with “5 
R01 HD071302 Chronic nicotine and 
synaptic transmission in brainstem 
respiratory neurons.” Wanjiru Kamau-
Devers was provided funding support.

In May 2021, we funded Jaesa Strong 
a graduate student working under the 
mentorship of Dr. May Khana and who 
is accepted into Pharmacy school.
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Amid the pandemic, the Program 
for Mental Health Wellness quickly 
shifted to a fully online delivery 
format.  Being a student during a 
global pandemic presents countless 
new and uncharted challenges 
that must be navigated.  Using a 
HIPAA-compliant video conferencing 
platform, the program has continued 
to provide free, confidential 
counseling services as well as mental 
wellness workshops and trainings to 
health sciences students in a format 
that is both physically and emotionally 
safe.  The program strives to provide 
services that address the unique 
needs of health sciences students 
and promote diversity, inclusion, and 
mental health wellness within the 
UAHS student community. 

Stats: 99 students served, 693 
individual sessions.

JENNA TESO, LCSW, PHD 
MENTAL HEALTH 

COUNSELOR

UAHS OEDI Mental 
Health Wellness

TRAININGS INCLUDED:

Promoting a Healthy Body Image 
Med-Start

July 6, 1-2pm

Managing Covid-Related Stress  
College of Pharmacy

September 8, 4-5pm

Working with Patients with Mental 
Health Diagnoses: Communication 
Strategies

College of Pharmacy 

Triumphing over Test Anxiety

College of Pharmacy
October 5, 4-5pm

Promoting Student Mental Wellness 

December 3, 1-2pm December 3, 
4-5pm

Better Mental Health in 2021: A 
Worthy Resolution

UAHS Wellness Wednesdays

January 13, 12-1pm

Mental Health First Aid Training  
Part 1

February 9, 1-5pm

Mental Health First Aid Training:  
Part 2

February 11, 1-5pm

Supporting Yourself Through Grief

College of Public Health

April 7, 4-5pm

 Succussfully Navigating Academic 
Transitions

College of Pharmacy

April 28, 4-5pm
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University of Arizona is committed to creating our best 
work environment for faculty and staff. In Fall of 2018, the 
Organizational Health Index was completed by faculty and 
staff as part of the Strategic Plan Initiative 5.1A. The results 
were shared and discussed in Praxis Workshops through 
the leadership of Dr. Andrea Romero, Vice Provost for 
Faculty Affairs and Sara Knepper, Director of Academic 
Advising, College of Education. One of the taskforces that 
emerged from this work was the Fostering a Respectful 
Workplace which was led by Lydia Kennedy and Dr. 
Ursula Schuch. The work of the taskforce led to the Our 
Best Work Environment Speaker Series in Spring 2020 
which was co-sponsored by Office of the Provost, Faculty 
Affairs, University of Arizona Health Sciences Office of 
Equity, Diversity and Inclusion, Office of Diversity and 
Inclusion, and Student Success, Retention and Innovation. 
Speakers included experts from University of Arizona as 
well as national experts on workplace civility, inclusive 
workplaces, and collaborative work environments. Over 
500 faculty and staff attended the speaker series, which 
was recorded and is available here: https://diversity.
uahs.arizona.edu/diversity-connections/our-best-work-
environment/speaker-series Thus, it continues to be an 
excellent resource for units to share and discuss as they 
work to build their best work environment.  

More information and reports from the Our Best 
Work Environment Initiative can be found at: https://
facultyaffairs.arizona.edu/faculty-reports-and-data 

At the University of Arizona, we remain committed to 
creating and sustaining a healthy and positive work 
environment that is inclusive of all employees. 

PARTNERSHIPS:

OBWE: Our Best Work Environment Series 2021 with Vice 
Provost, Dr. Andrea Romero

In October 2020, Lydia spoke with Dr. Andrea Romero 
on continuing the OBWE work through her ALI project 
starting with a Spring 2021 Speaker Series including unit 
dialogues with tools and action steps to identify best 
practices and reduce unprofessional workplace conduct 
and microaggressions.  Sponsorships and collaborations 
evolved with the Office of the Provost, Office of the 
Provost-Faculty Affairs, Human Resources, Student 
Success and Retention Innovation, Diversity and Inclusion-
Main Campus and University of Arizona Health Sciences 
Office of Equity, Diversity, and Inclusion.

CREATING AN INCLUSIVE AND COLLABORATIVE 
WORK ENVIRONMENT: COLLEGE OF NURSING PANEL
March 2, 2021, | 1:00-2:00 PM
Dean Ida "Ki" Moore | Dean of the College of Nursing
Isabel Chavez | Senior Manager of College Operations
Dr. Cindy Rishel | Clinical Professor
Dr. Timian Godfrey | Clinical Assistant Professor
Dr. Lauren Shurson | Clinical Assistant Professor
José Muñoz | Senior Program Coordinator
 
RETHINKING WORKPLACE INCIVILITY IN THE MIDST 
OF THE PANDEMIC
March 22, 2021, | 3:00-4:00 PM
Jia Wang, Ph.D. | Professor, Texas A&M University
BEING AN ALLY TO CREATE AN INCLUSIVE 

Our Best Work Environment Strategic 
Plan Initiative 
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WORKPLACE
April 19, 2021, | 1:30-2:30 PM
Catherine Mattice Zundel, MA, SPHR, SHRM-SCP | 
Consultant, Trainer, Coach, Keynote Speaker, Civility 
Partners

BROACHING THE SUBJECTS OF RACE, ETHNICITY, 
AND CULTURE TO ENHANCE WORKPLACE CIVILITY
April 27, 2021, | 1:00-2:00 PM 
Norma Day-Vines, Ph.D. | Associate Dean for Faculty 
Development, School of Education at Johns Hopkins 
University
 
(IN)CIVILITY ONLINE
May 10, 2021, | 1:00-2:00 PM
Sheri Bauman, Ph.D. | Professor of Counseling, UArizona 
College of Education

Strategies: 
Sponsor activities that support 
targeted skills needed for 
professional development

Facilitate networking opportunities  
and connections across the College 
of Medicine

Support recruitment and retention of 
diverse women faculty in the College 
of Medicine – Tucson

WAM Steering Committee:  
Hina Arif-Tawari, MD &  
Mari Ricker, MD

During the 2020-2021 Academic 
Year, the Women in Academic 
Medicine (WAM) Special Interest 
Group coordinated and hosted three 
virtual events open to all faculty. We 
hosted two presentations facilitated 
by Ms. Lilly Marks on Leadership 
& Management: Pearls of Wisdom 
and Scenarios in Leadership and 
Management. These presentations 
were in partnership with the College 
of Medicine- Curriculum affairs, and 
the Office of Diversity, Equity, and 
Inclusion. The first presentation was 
successful, with 100 UArizona faculty 
in attendance, leading to scheduling 
the second presentations with case 
scenarios requested by the UArizona 
faculty.

The third virtual event was a 
Mentoring event. This event had ten 
panelists discussing topics such as: 
finding a mentor, why it is crucial to 
have a mentor, and how you curate/

refine your particular areas of interest or 
expertise. The event had a great turnout 
with 60 UArizona faculty, residents and 
medical students in attendance.

Vision: 
To create an inclusive and equitable 
environment for women faculty in 
academic medicine. 

Mission:  
Women in Academic Medicine (WAM) 
is dedicated to fostering mentorship, 
networking, career development, and 
institutional advancement for women 
faculty in the College of Medicine – 
Tucson

Advancing 
Women in 
Academic 
Medicine

Thank you to our 
Sponsors:
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We look forward to our continued 
collaboration with you to promote and 

support everyone’s efforts towards 
advancing a climate that fosters equity, 

diversity, inclusion, respect, professionalism, 
and psychological safety.  A climate in which 

every member of our UAHS campus is 
heard, respected, and valued.  

Thank you in advance for continuing this 
journey with UAHS EDI.

diversity.uahs.arizona.edu

